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Daniel worked as a professional (science background) in Latin America, before doing a Master's in North America (English as
other language) and then moved to the UK with his partner and child for a PhD (social sciences). He wanted to develop the
expertise he saw as lacking in his field in order to advance his professional career, imagining being a consultant taking jobs
internationally. He joined the UK study at the end of PhD Year 1and completed the degree when he was 38. What struck us
about Daniel’s story was:
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m supervisor; concem re measuring up: ‘Amfl _
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l Mo financial concems. I Little progress on PhD, given paid work. I Much travel for work.
PhD I UK visa law meant he could not stay in I Notified university he would not meet . Approach to consultancy changed in
I the UK as a student with formal leave l exam deadlineg; supervisor, departrment l beneficial way: asked more questions,
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I his son the best. I consultancy ended. . solutions.
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Post-PhD I knew the UK. 1 an NGO he had consulted for: meeting || move internationally which he would
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1] R nesses.
i U His expertise rare so was able to shape 4
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I for taking the job were not staying here I . to influence how policy is shaped
I until 10 pm every single day’, I . and implemented'.
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