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CM had been apharmaceutical representative, research assistant and teacher, prior to completing her PhD in 2005, aged
33.When her partner's job was relocated to the UK she moved here with their children. She obtained a fixed-term positionas
asenior researcher at a research-intensive university and joined the UK study 5 months into this 18 month contract. She was

deliberating an academic career. She was a non-UK national and English was not her first language. What struck us about
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