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Mike worked for many years as an administrator for educational programmes in a North American university. His work involved
international work and he began a PhD in the same Canadian university where he worked since he felt the degree would give
him greater legitimacy in working with the international partners. He intended to work full-time while doing the degree part-
time. He joined the Canadian study in the fifth year of his PhD and graduated several years later when he was 41. He and his
partner had children during the time he was in the study. What struck us about Mike's story was:
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(1) Comprahensive axams (demonstrating depth and breadth of knowledge) are a requirad element of most Narth Amancan PhDs. They mus! ba complated successtully
before daing a thesis proposal defense (which is similar (o a transter of slatus).
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