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HANNA

Hannah was a health care professional before starting her PhD which was funded by grants from a Research Council and the
university, and employment income. She joined the UK study whilst writing up her thesis in her final year of doctoral study;
she graduated that same year aged 40. Hannah envisaged pursuing a “hybrid’ careerin which she could maintain her
practice and do research. She had a partner and three children. What struck us about Hannah's story was:
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